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ABSTRACT

Despite increased attention to gender issues in the international development arena since the rise of feminism in the 1970s, few agricultural research organizations have integrated gender in their problem diagnosis and technology development. Yet, the omission of gender issues in research, technology development, and transfer processes is known to limit adoption of innovations.  The United Nations Educational, Scientific and Cultural Organization (UNESCO, 2004) describes gender mainstreaming as the process of assessing the implications for women and men, including the young and old, of any planned action, including legislation, policies and programs, in all areas and at all levels. Gender mainstreaming ensures that the experiences, aspirations, knowledge, opportunities, needs, concerns, and constraints of women and men are integrated in policy formulations, program planning, budgeting, implementation, monitoring and evaluation.  It also ensures that women and men equitably participate and benefit from efforts to alleviate poverty and enhance food security enhancement efforts. Thus, gender mainstreaming can significantly enhance the impact of research and technology development.
Entrenching gender issues in organizations and research agenda still remains a challenge and overcoming this requires political will, accountability, a change in organizational culture and technical capacity within an organization. Recognizing this, the International Potato Centre (CIP) through working with the Gender and Diversity Program of the Consultative Group on International Agricultural Research (CGIAR) has established a Gender and Diversity (G&D) Associates Committee as a mechanism for implementing gender and diversity initiatives.  The G&D Associates committee has developed gender and diversity goals and polices for institutionalizing CIP’s organizational gender mainstreaming strategies. Urban Harvest is convened by CIP; hence, all CIP’s initiatives to mainstream gender benefit Urban Harvest.   
Mainstreaming gender involves the integration of gender perspectives into every aspect of the research project cycle which Urban Harvest and CIP have attempted to do. These efforts are described in this paper.  For gender responsive research and development (R&D) to be effectively incorporated in Urban Harvest and CIP’s work, staff needs to be capable and have the necessary knowledge and skills.    In order to enhance personnel’s skills in gender issues, Urban Harvest, the CGIAR System-wide initiative on urban and peri-urban agriculture, has participated in several international and national technical capacity building forums.  In 2003, Urban Harvest participated in a training workshop organized by the Resource Centre on Urban Agriculture and Food Security (RUAF Foundation) to enhance knowledge, skills, and commitment of staff on “Gender Issues in Urban Agriculture Research and Development Projects”. In 2004 Urban Harvest and RUAF organized an international workshop on ‘Women feeding cities: gender mainstreaming in urban food production and food security’, held in Ghana in 2004, and funded in part by the PRGA program.  Fifteen case studies based on previous research and development activities were presented (ETC-RUAF et al., 2004).  RUAF and Urban Harvest are also jointly publishing a book on ‘Guidelines and Tools for Gender Mainstreaming in Urban Agriculture’ (Havorke et al., Forthcoming). 

To institutionalize gender responsive research strategies, CIP in collaboration with other CGIAR centres, non-governmental organizations, the RUAF-Netherlands and KARI with financial support of PRGA program drafted guidelines for gender responsive research in March 2007.  The guidelines are structured in three sections: Section One is a preamble, Section Two outlines the gender responsive institutional setup addressing accountability, political will, organizational culture, and, lastly, Section Three covers gender-responsive research and technology development and transfer. 
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